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Aim

Assess whether the participants` expectations about length of sick 
leave changed during occupational rehabilitation, and 

whether the changes in expectation were associated with future work 
outcomes



Cohort study

Participants from 2 RCTs
18-60 years old
Individuals sick listed 2-12 months
Diagnosis: musculoskeletal, psychological or general and unspecified
N=168



“For how long do you believe you will be sick listed from today?”

Less than 1 month
1-2 months
2-4 months
4-10 months
More than 10 months 

Sick leave measured by registry data



Post-score

Pre-score <1 month 1-2 months 2-4 months 4-10 months > 10 months

Less than 1 month 4 2 1 0 0

1-2 months 11 11 8 1 2

2-4 months 3 16 27 11 1

4-10 months 1 1 19 25 6

More than 10 months 1 1 0 3 13

Expectations about length of sick leave at the start and the end of the rehabilitation programs



Post-score

Pre-score <1 month 1-2 months 2-4 months 4-10 months > 10 months

Less than 1 month 4 2 1 0 0

1-2 months 11 11 8 1 2

2-4 months 3 16 27 11 1

4-10 months 1 1 19 25 6

More than 10 months 1 1 0 3 13

Expectations about length of sick leave at the start and the end of the rehabilitation programs

Improved expectations 33%
No change 48%
Reduced expectations 19% 



Post-score

Pre-score <1 month 1-2 months 2-4 months 4-10 months > 10 months

Consistently positive ReducedLess than 1 month

1-2 months

2-4 months

Improved Consistently negative4-10 months

More than 10 months
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Conclusion

Changes in expectations were associated with future work outcomes

Suggests that RTW expectations is a strong predictor for RTW

Expectations can be useful to evaluate in the clinic, and as an 
intermediary outcome in clinical trials
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